
As we enter another year we may be forgiven for thinking that as very little employment legislation found 
its way into the Queen’s speech for this parliamentary year, we may be in for a quiet year, relatively 
anyway. However, we would be well advised to at least remain aware of the following actual and potential 
developments.

Employment Rights (Increase of Limits) Order 2007 comes into force on 1st February 2008.

The maximum compensatory award will increase from £60,600 to £63,000. This will apply to all 
dismissals occurring on or after 1st February 2008.

At the same time a week’s pay for the purpose of calculating the basic award/redundancy payments 
increases from £310 to £330.

Corporate Manslaughter and Corporate Homicide Act 2007 comes into force on 6th April 2008.

New laws on corporate manslaughter are introduced. They will create a new offence of corporate 
manslaughter (Corporate Homicide in Scotland) which would allow organisations to be prosecuted for 
management failures that lead to the deaths of employees and others.

Information and Consultation of Employees Regulations 2004 are extended with effect from 6th

April 2008.

The Regulations are extended to cover undertakings with 50 or more employees. 

Occupational and Personal Pension Schemes (Consultation by Employers and Miscellaneous 
Amendment) Regulations 2006 are extended with effect from 6th April 2008.

The Regulations, which introduce a statutory requirement upon employers to consult with prospective and 
active members of pension schemes and their representatives before making major or significant changes 
to future pension arrangements, are extended to cover undertakings with 50 or more employees. 

Conduct of Employment Agencies and Employment Businesses (Amendment) Regulations 2007 
come into force on 6th April 2008.

This introduces new provisions aimed at protecting agency workers.

Centralised vetting system for people working with children and vulnerable adults is expected 
to come into force in autumn 2008.

The Safeguarding Vulnerable Groups Act will introduce a centralised vetting system for people banned 
from working with children and vulnerable adults. Employers will be able to make checks online, with 
information updated straight away when any individual is added to the list. Employers will be informed 
where possible if an individual becomes barred. There will be fines of up to £5,000 for employers that 
knowingly employ individuals on the list or fail to make the relevant checks. 

Legal Developments to watch out for in 2008



Changes to the Sex Discrimination Act 1975 are currently expected to come into force in April 
2008 (Postponed from 1 October 2007) 

The Equal Opportunities Commission was successful in an application for judicial review of the 
implementation of the Equal Treatment Directive through the Employment Equality (Sex Discrimination) 
Regulations 2005, which amended the Sex Discrimination Act 1975. The High Court found that the 
Regulations did not adequately implement the Equal Treatment Directive and the Government is obliged 
to make appropriate amendments to the Act. The Department for Communities and Local Government 
initially indicated that amending regulations would come into force on 1 October 2007 to implement the 
High Court's ruling. This has, however, been postponed, as more work on the regulations is required.

The Employment simplification Bill – otherwise referred to as the Employment Bill – is 
scheduled to go before parliament this year

The Bill reflects the implementation of recommendations made by the Gibbons review of current dispute 
procedures. In particular, this includes the repeal of the statutory dispute resolution procedures replacing 
them with a code of practice for workplace disputes designed to encourage early or informal resolution. 
The recommendations are expected to become law in 2009.

The Government has also announced its intention to extend the right to request flexible 
working 
An independent review body is due to report by the spring. Consultation will follow, but current provisions 
are likely to be extended.

Consultations on the single equality bill will continue this year

Whilst it is unlikely to become law until 2009, it promises to be an interesting period of consultation as the 
intention is to create a single bill incorporating all aspects of discrimination. Watch this space!

There will be more on each of the above as the year progresses, but if you have any questions please 
contact Paul Himple at info@go-legal-hr.com. Or paul.himple@btconnect.com.   


