
In England from 1 July 2007 all smoking in enclosed public places will be banned, bringing England into 
line with legislation already in place in Wales, Scotland and Northern Ireland.

Most people are aware of this imminent change in legislation, but are people aware of its implications and 
what should be done?  As often with legislative changes, it will not all be straightforward.

Do you know what needs to be done?

Do you know how many signs you need and where they must be displayed?

Do you need to display No Smoking signs in company vehicles?

Do you need to have a policy on smoking in company vehicles?

Does your staff know what will happen to them if they smoke on your premises?

Does your staff know who to go to if they observe a visitor smoking on the premises?

A survey of 257 companies carried out by employment law firm Consult GEE has suggested that following 
the 1 July ban, more than a third of employers planned to ban smoking breaks altogether.  Whilst this 
may imply a crackdown on workers who take cigarette breaks, other research points to over 90% of 
employees in support of smoking bans  and up to 80% employees who currently smoke attempting to 
give up or planning to do so after  1 July. So the ban is an opportunity to help create a healthier work 
environment and a more productive workforce. 

If you want some answers for these questions or need any advice on the content of the legislation, the 
implications for company policies or the support mechanisms that can be provided to help smokers, email 
Paul Himple MSc, Chartered FCIPD of Go Legal HR  Limited at paul.himple@btconnect.com.

It could be a very expensive mistake if you get it wrong.

The above article was published at the time the regulations became law in July 2007. Readers may wish 
to take note of the following statistics published in January 08, which should focus attention on the 
importance of adhering to the regulations in the face of some strong activity by those charged with 
policing its implementation.

No smoking – you may be aware but 
are you compliant?



Smoking inspectors issue thousands of warnings to employers for breaching smoking ban

Employers have been urged to revisit their smoking policies after more than 1,200 warnings were 
submitted by smoking inspectors in less than four months after the Smoking ban came into force in 
England & Wales in July last year. 

New figures released by the government found that smoking inspectors had issued 1,233 written warnings 
to employers for failing to prevent smoking in their premises between July and November last year, 
leading to eight court hearings.

A further 6,646 warnings were issued to firms that failed to display the correct 'no smoking' signs in their 
premises or vehicles, according to the Department of Health. 

These figures demonstrate how important it is for firms to have properly implemented smoking policies.

Getting the smoking policy wrong could see employers winding up in costly and time-consuming legal 
proceedings. Employers that breach the regulations could face fines for either allowing people to smoke, 
or failing to display no-smoking signs.

We recommend that business owners ensure they have consulted their employees and communicated the 
no-smoking message to them. 


